
 

About company: 

 

TEMICO Motor India Private Limited incorporated with MCA on 21 February 2020.  

The Temico Motor India Private Limited was set up by Mitsui & Co and its joint venture 

partner from Taiwan, TECO Electric & Machinery Co. Ltd.  While Japan’s Mitsui is a 

Tokyo-based global conglomerate with diversified interests including electric mobility and 

renewable energy, TECO is already known for manufacturing industrial motors and critical 

parts such as traction motors and controllers for electric vehicles. 

Position: Production - Manager (Position 1) 

 

Educational Qualification: B. E (Mechanical / Electrical) 

 

Salary : As per Industrial standards   

Experience: More than 10 Years in Electric Motor Industries 

 

Job Description - 

• The Candidate should have very Good Planning Skills,  

• should know how to operate all the Machineries and Setting all Machine Parameters 

/ Data in the Machine,  

• should coordinate with Marketing & Supply Chain Management to get the Optimum 

Output from the Installed Facilities inside Factory.  

• Proper Upkeeping and Maintenance of all Machines, Equipment’s, Measuring 

Instruments inside the Shop.  

• Should understand all SOPs related to Electric Motor manufacturing Units and 

adherence to all Guidelines of Manufacturing. 

• Should have highest skill of Handling Work Force and assist HR in Recruitment of 

Manpower related to Production Department.  

• He should have thorough Knowledge of MOST Technique, Work Content Study, 

Lean Manufacturing System, JIT Production System, VA & NVA Components in the 

Manufacturing System, Elimination of Non Value Added Activities.  

• He should be responsible for the Week wise & Month wise Production and should 

take necessary Corrective Actions and Recovery Measure for the Lapses happened 

in the earlier months.  

• Should implement all the Innovative Ideas taken in a Group Discussion or Brain 

Storming sessions.  

• Should always focus on Quality of the Products, Processes, Adherence to laid down 

SOPs and achieve the Production Target and Grow month by month.  

• Should have a System of Awarding and Rewarding of people working under him.  

• Should keep the Record and Monitoring of Manpower Utilization Factor, Plant 

Utilization Factor and Productivity Factor 

 


